
Healthy EMPLOYEES
Healthy BUSINESSES
YOUR BUSINESS CAN LEAD THE WAY

Wellness AtoZ is a program of the Greater Phoenix Chamber Foundation



WELLNESS AtoZ
Wellness AtoZ is aimed at making the Greater Phoenix region known as 

a destination for healthy talent and a healthy community. It complements 

existing wellness programs, highlighting best practices and offering free 

tools to enhance any wellness program.
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• Build a company culture that celebrates a healthy lifestyle

• Distinguish Arizona as a healthy destination

• Attract talent and improve employee retention

• Increase productivity

• Decrease absenteeism

WELLNESS DRIVES BUSINESS HEALTH

Source: The Society for Human Resource Management (SHRM)

45%
The percentage of Americans in 
small to medium-sized companies 
who say they would stay at their 
job longer because of an employer-
sponsored wellness program.
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• Connect business and community leaders 

to share best practices in wellness

• Promote Arizona as a healthy community

Why Wellness AtoZ?

Attracting and retaining talent requires more than high-wage jobs, 

it is driven by quality of life

• Provide free resources to employers to 

support new or existing wellness programs



WELLNESS AtoZ
AT WORK
• Currently over 75 committed Arizona-based 

employers, serving 330,000+ employees 

• Bi-annual physical activity challenge designed 

and implemented by the Wellness AtoZ team

• Quarterly meetings to network with industry 

professionals and discuss best practices

• Recognizing Arizona as a healthy place to live 

and work. Building a healthy talent pool!



Wellness AtoZ in Practice
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“As a growing company, we didn’t have a formal wellness program or
even a person dedicated to creating wellness initiatives. Wellness AtoZ
was the perfect answer to that problem.

All of the hard work is done for us with fun programs, beautiful collateral,
and incredible content so all I have to do is unwrap that for our team,
create some excitement, and get everyone involved!”

- April Hunt, Operations & Marketing Manager, Slalom Consulting 



Wellness AtoZ in Practice
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Equality health has been designated a 

Gold Wellness AtoZ member by the 

Greater Phoenix Chamber Foundation. 

This designation recognizes our dynamic 

company culture that celebrates Arizona 

wellness activities and our commitment 

to fostering healthy talent and healthy 

communities.



Wellness AtoZ Principles

EatWELL

Provide healthy food choices to your employees in 

your break room and at catered meetings.

PlayWELL

Compete with other companies in the Wellness 

Wonders of AZ activity challenge.

LiveWELL

Send monthly communications to your employees 

promoting health and fitness.

WorkWELL

Share best practices with other Wellness AtoZ

partners at the WorkWell Quarterly Forum.

Wellness AtoZ provides free, turnkey resources to complement your existing 

wellness program or develop a new program
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EatWELL

Implementing EatWell

PHASE I

Provide at least 50% of snacks in compliance 
with EatWell Healthy Snacks criteria 

At least 50% of offered food at meetings must 
meet EatWell Healthy Meetings criteria 

PHASE 2

Roll out EatWell in your vending machines 
and cafeterias

EatWell offers a phased solution for employers to help their employees make better 
food choices.
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LiveWELL

Implementing LiveWell

Share LiveWell material at least 4 times a year.

 Forward LiveWell digital newsletter OR

 Direct employees to LiveWell online content with a 

LiveWell Banner OR

 Browse the LiveWell online Library and communicate any 

or all modular LiveWell components via your company 

intranet 

Print the newsletter and post in common areas such as 

breakrooms and kitchens

Share this monthly communication piece to engage your employees, each including a section on

preventive health, nutrition, physical activity, community and a real life story about how Wellness

AtoZ is impacting a local individual.
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Implementing PlayWell

Encourage employees to be physically active.

Enjoy the wonder and beauty that Arizona has to 
offer.

Convenience of participation. On your own time.

Easy to roll out. Competition is organized and 
monitored by Wellness AtoZ team.

Bi-annual activity challenge
Spring challenge begins April 1st

Fall challenge begins October 1st

PlayWELL 
Wellness Wonders of AZ



The WorkWell quarterly meetings involve some of the best health-conscious minds in
Arizona creating what is to be a healthy workforce for the future.

Implementing WorkWell

Attend and participate in three of the 
four quarterly forums each year

Display Wellness AtoZ employer badge 
in email signatures, on website, use decal                                                                     
on front windows.
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WorkWell

Attend the next quarterly forum:

Thursday, June 5, 2019
Humana



Wellness AtoZ Ambassador
A new way to make an impact

THE PLEDGE: 

• Help Wellness AtoZ grow and connect

• Be a voice and a face for Wellness AtoZ

• Participate in events

• Provide data/testimonials

W.I.I.F.M.?:

• Recognition

• Branding

• Priority on all offers

• Building connections



Wellness AtoZ Sponsors
Presenting Sponsor

Wellness AtoZ Sponsors
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Wellness AtoZ Employers
Platinum Level Employers



Wellness AtoZ Employers
Gold Level Employers

Advanced Genomic Solutions
Arizona Republic/Gannet Media
Beatitudes Campus
Be Still Yoga
Cambridge Benefit Solutions
Casa Grande Elementary School 
District

City of Mesa
City of Phoenix
Empowerment Systems, Inc
Equality Health
La Frontera
Lovitt & Touché
Nuuaria

Santa Cruz County
SmithCraft Signs
State of Arizona, Department of  
Administration
University of Phoenix
Vanir Construction Management
Vitalyst Health Foundation

Silver Level Employers

Arizona Public Service (APS)
Arizona-Sonora Desert Museum
City of Scottsdale
Cox Communications
Crystal Clear Results Life Coaching

Desert Financial Credit Union
Desert Botanical Garden
Herberger Theater Center
Insteel Wire Products

ProcureIT USA
Proformance Vend USA
Terra Verde Security
Yavapai Combined Trust
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• Platinum Employer – Adopt all aspects of the initiative 

• Gold Employer – Adopt three of the Wellness AtoZ principles

• Silver Employer – Adopt two of the Wellness AtoZ principles

Commit today to build a healthier Arizona!

BECOME A WELLNESS AtoZ EMPLOYER

Contact Nicole Pepper, Wellness AtoZ Manager (npepper@wellnessatoz.org)
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mailto:npepper@wellnessatoz.org


Thank you!
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Nicole Pepper
NPepper@WellnessAtoZ.org

www.linkedin.com/in/nicolepepperphoenix


